
WORKER GUIDE

CONSTRUCTION INDUSTRY
PENSION & COMPLIANCE

Under the Registered Employment Agreement (Construction Industry

Pensions Assurance & Sick Pay) your employer is legally required to

register you in a pension scheme.

Construction Industry Monitoring Agency

Unit 26 Northwood Court, 

Northwood Business Campus, Santry, Dublin 9

Phone: 01-8524100 

Fax: 01-8524101 

Email: info@monagency.ie

Visit: www.monagency.ie



Death in Service Benefit

€63,500 for next of kin and €3,175 for each dependent child

tax free on death.*

Non-compliant employers are directly responsible for this

payment if a worker is not registered in a scheme 

* for full details on benefits and eligibility please contact CWPS

AM I REGISTERED?

You can check your pension contribution history by logging on to

www.monagency.ie. You will need your PPS number, date of birth

and a mobile phone to receive your personal password. Any query

registered online will be investigated and responded to. Alternatively,

you may contact the Monitoring Agency or your Trade Union. 

LEGAL REQUIREMENT

The Registered Employment Agreement ‘REA’ (Construction Industry

Pensions Assurance & Sick Pay) was registered in the Register of

Employment Agreements (Labour Court) on the 7th March 1969 and

updated by Variation Order on the 19 May 2006. This REA legally requires

all construction employers to register their workers (i.e. all crafts, trades,

construction workers etc) between the ages of 20 and 65 in a Pension

Scheme and to deduct the weekly contribution on their behalf. This is

irrespective of whether your employer is a member of the CIF or if you

are a member of a trade union. The REA also states that retrospective

payment of contributions is the responsibility of the employer.

CWPS

The Construction Workers Pension Scheme (CWPS) is a pension

scheme run by the industry for the industry. It is governed by a Board

of Trustees comprising of Employer and Member Trustees. 

CWPS provides construction workers with a portable private pension

scheme, which also encompasses a death in service benefit (whether

on or off site) and a sick pay scheme in line with the requirements

of the REA. The scheme is designed to facilitate the movement of

workers from employment to employment within the Construction

Industry providing each employer is registered with CWPS. It is an

independent pension scheme funded by both employers and workers

weekly contributions.

Construction Workers Pension Scheme, 

Canal House, Canal Road, Dublin 6

Phone: 01-4977663 Email: info@cwps.ie
Fax: 01-4966611 Visit: www.cwps.ie

ALTERNATIVE SCHEME

If you are in an alternative pension scheme to CWPS, it should be at

least equivalent to the benefits as outlined in the REA (see back

page). PRSAs are not a suitable alternative and cannot be classified

as such. Please contact CIMA if you have any queries. 

CONTRIBUTION COSTS

From the 1 January 2007, the REA provides that 7% of the average

Construction Industry wage is returned for weekly pension

contribution. This is broken down to 4.2% employer and 2.8%

worker. The worker pension contribution element qualifies for tax

relief based on your current tax rate. For a current contribution rate

breakdown, please contact CWPS or CIMA.

BENEFITS

The REA specifies the following key benefits. 

Pension Entitlement

A worker pension at 65 (or earlier on grounds of ill health) based

on your accumulated fund at retirement.*

CWPS also facilitate Additional Voluntary Contribution (AVCs)

which are a useful tax efficient way for workers to build up extra

pension entitlement* 

Sick Pay

You are entitled to a sick pay benefit of up to 50 days in any

calendar year. Payment is tax free and by cheque to your home

address. This is in addition to any Social Welfare Entitlement.*
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