BENEFITS
The REA specifies the following key benefits.

Pension Entitlement
A worker pension at 65 (or earlier on grounds of ill health) based

on workers accumulated fund at retirement.*

CWPS also facilitate Additional Voluntary Contribution (AVCs)
which are a useful tax efficient way for workers to build up extra

pension entitlement*

Sick Pay
After 13 consecutive weekly payments, workers are entitled to
a sick pay benefit of up to 50 days in any calendar year.
Payment is tax free and by cheque to your workers home

address. This is in addition to any Social Welfare Entitlement.*

Death in Service Benefit
63,500 for next of kin and 3,175 for each dependent child

tax free on death.*

Non-compliant employers are directly responsible for this

payment if a worker is not registered in a scheme

*For full details on benefits and eligibility, please refer to the

REA or contact CIMA.
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CIMA

The Construction Industry Monitoring Agency was established in
1988 by the Construction Industry Federation (CIF) and the
Construction Industry Committee (CIC) of the Irish Congress of Trade
Unions (ICTU). The role of the Monitoring Agency is to investigate
complaints of non-compliance with the Registered Employment
Agreement (Construction Industry, Pensions Assurance & Sick Pay).

LEGAL REQUIREMENT

The Registered Employment Agreement ‘REA’ (Construction Industry
Pensions Assurance & Sick Pay) was registered in the Register of
Employment Agreements (Labour Court) on the 7th March 1969 and
updated by Variation Order on the 19 May 2006. This REA legally
requires all construction employers to register their workers (i.e. all
crafts, trades, construction workers etc) between the ages of 20 and
65 in a compliant pension scheme and to deduct the weekly
contribution on their behalf. This is irrespective of whether;

(i) the employer is a member of the Construction Industry
Federation (CIF) or
(i) the workers are members of a Trade Union.

FAILURE TO COMPLY

A breach of the Registered Employment Agreement is an offence
under Section 32 of the Industrial Relations Act, 1946 or Section 10
of the Industrial Relations Act, 1969. Failure to comply will result in
non-compliant employers being referred to the Labour Court for a
Labour Inspection of employment records and ultimately to
enforcement proceedings under Section 7 the Industrial Relations
Act, 1946 to the District Court.

RETROSPECTIVE PAYMENT

“An employer who fails or neglects to make the authorised
deduction from the wage of a worker or who having made the
authorised deduction fails to remit it to the scheme within 21 days
of the end of the month in which the deduction was made shall
be liable for the total cost required, to ensure that the value
of workers pension is maintained in full for his/her period of
service with such employer”.

(Extract from REA (Pensions Assurance & Sick Pay) Variation Order (No.2) 19 May 2006)

CWPS

The Construction Workers Pension Scheme (CWPS) is a pension
scheme run by the industry for the industry. It is governed by a Board
of Trustees comprising of Employer and Member Trustees. CWPS
provides construction workers with a portable private pension
scheme, which also encompasses a death in service benefit (whether
on or off site) and a sick pay scheme in line with the requirements
of the REA. The scheme is designed to facilitate the movement of
workers from employment to employment within the Construction
Industry providing each employer is registered with CWPS. It is an
independent pension scheme funded by both employers and workers

weekly contributions.

Construction Workers Pension Scheme,
Canal House, Canal Road, Dublin 6

Phone: 01-4977663 Email: info@cwps.ie
Fax:  01-4966611 Visit:  www.cwps.ie

ALTERNATIVE SCHEME

If, as an employer, you are providing an alternative scheme to your
workers, it must be at least equivalent to the provision of benefits as
outlined in the REA. The responsibility is on the employer to prove
that their scheme is at least equivalent to or better than the REA.

In cases of dispute, the matter will be referred to the Labour Court.

CONTRIBUTION COSTS

From the 1 January 2007 the REA provides that 7% of the average
Construction Industry wage is returned for weekly pension
contribution. This is broken down to 4.2% employer and 2.8%
worker. The pension contribution element qualifies for tax relief
based on current tax rate. For current contribution rates please
contact CWPS or CIMA.
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